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BIOPOLUS Gender Equality Plan (GEP) 

Validity period: 2026-2028 

Date of adoption: 01/02/2026 

Approved by: Márton Kenyeres, István Kenyeres (BIOPOLUS Management Team) 

Introduction  

This Gender Equality Plan is a public document available on the BIOPOLUS website.  

BIOPOLUS Institute is committed to promoting gender equality, diversity, and equal opportunities for 

all employees. As a small engineering and innovation company with a team of 6-10 employees working 

in sustainable water management and circular economy solutions, BIOPOLUS maintains flexible roles 

and collaborative working practices. Management and staff share responsibility for fostering a 

respectful, inclusive, and fair organisational culture. This GEP reflects BIOPOLUS’s commitment to 

transparent and non-discriminatory practices in line with Horizon Europe requirements. 

Monitoring and Implementation 

Review: BIOPOLUS conducts a review of basic gender-disaggregated data on a regular basis (aligned 

with the GEP cycle). This includes monitoring gender balance among employees, representation in 

leadership positions, and recruitment trends in order to ensure transparency and identify potential 

imbalances over time. Gender dimensions are systematically considered in research and innovation 

activities where relevant, particularly in relation to user needs, societal impact, and the inclusiveness 

of solutions. Recruitment and career development processes are based on principles of transparency 

and merit, complemented by efforts to support diversity where feasible. The organisation is 

committed to ensuring equal opportunities, supporting work-life balance through flexible working 

arrangements, and maintaining a work environment free from discrimination and harassment. 

Responsibilities: Overall responsibility for the GEP rests with company management, which ensures 

the integration of gender equality principles into all relevant organisational processes. Given the size 

of the organisation, resources allocated to the GEP are limited but proportionate, consisting primarily 

of management oversight and periodic internal review. 

Training: To support awareness and continuous improvement, at least one internal discussion, 

training session, or informal workshop is organised during the GEP cycle (2026–2028), addressing 

topics such as unconscious bias, inclusive communication, and equal opportunities. 

Contact 

For questions related to this GEP, please contact: Márton Kenyeres (marton.kenyeres@BIOPOLUS.net) 
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